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A High Rise 

Leadership interview with  

Christine Baldwin 
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A High Rise | An interview with Christine Baldwin 

Key Messages 

1 Demonstrate the behaviours you wish to see in others 

2 A new philosophy 

3 A “happiness index” 

4 Remaining human 
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A High Rise | An interview with Christine Baldwin 

Key Messages 

5 The road back to the office 

6 The new office  

7 Communication is key 

8 Looking back, and forward 

Read on for the full interview 
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A High Rise  

Full Leadership interview with Christine Baldwin 

Trust is a two-way 
street.  

Authenticity engenders 
trust, creating teams 

that work well towards 
achieving the same 

goals. 
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The Autopilot leadership 
model: a blend of Eastern 
wisdom and Western 
management. 
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Remain human.    

Be frank with the 

challenges and 

don’t be afraid to 

communicate what 

you need to 

succeed. 
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We can’t wait to see people 
again, and have them 

populate the building and 
the area. These great 

buildings and streets aren’t 
anything with the people 

missing. 
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The need and desire to work 
together will never stop.  
In our commercial office 
spaces we will become much 
more focussed to the 
creative, collaborative 
elements of our roles. 

So 
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About Amrop 

With over 70 offices in all world     
regions, Amrop is a trusted advisor in 
Executive Search, Board and Leader-
ship Services. 

 

Amrop advises the world’s most   
dynamic organizations on finding and 
positioning Leaders For What’s Next: 
top talent, adept at working across 
borders in markets around the world. 

 

Amrop’s mission: shaping sustainable 
success through inspiring leaders. 

 

 

www.amrop.com/offices 
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